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	Job Title
	On Trade Category Manager 

	Business Unit
	FDB

	Location
	Hook

	Job Group
	

	Key Relationships

	Reports to:
	Head of Category Management

	Responsible for:
	n/a

	Any other key relationships:
	External agencies – CGA, On Trade Controllers.

	Job Purpose

	Analysis and interpretation of trends from category and customer data that support the implementation of the Category Strategy/Vision.


	Key Responsibilities & Critical Success Measures

	·  Owns and champions On Trade segmentation  and  ensures it is at the heart of the On Trade strategy model.
· Leads segmentation development to retain world class positioning together with the training of brand managers and commercial teams.
· Develops category selling tools including effective trade presentations and a proactive approach to ensure delivery in outlet.
· Works closely with key managed retailers to drive a beneficial category agenda including range management and activity evaluation.
· Leads the development of On Trade customer insight which builds and supports the On Trade brand building strategy  
· Communicates effectively with customers and colleagues to ensure the implementation of category initiatives and provide category insights that inform account plans, brand plans and channel plans
· Constantly monitors and evaluates all CGA and trade data
· Seeks opportunities to enhance and enrich the Company’s performance demonstrating a proactive approach to business development


	Functional Competencies
	Function:         
	Sales

	· Planning & Organising

Demonstrates an ability to plan, organise and execute activities using own initiative

· Business Awareness

Has a comprehensive understanding of own business area and its impact on the wider organisation

· Commercial Excellence

Uses commercial knowledge to drive profitable business growth

· Consultancy

Consults with others to improve business performance


	Values                                                                       

	Be Supportive

· Provides clear feedback to help others improve.

· Shares knowledge and skills with others.

Be Better

· Offers ideas or makes improvements to business outcomes.

· Improves self through personal development.
Be Pioneering

· Is positive and responsive to unconventional approaches that create value.

· Embraces change.

Be Accountable

· Delivers on what he/she promises.

· Knows and promotes our brands.

Be Enthusiastic

· Brings energy, passion and commitment to work.

· Celebrates success, recognises achievements of individuals and teams.


	Knowledge, Skills and Experience

	· Proven ability within a Category Management role

· Qualified to degree level or equivalent
· Excellent IT skills

· Good understanding of On trade arena and their operations

· Confident presentation skills

· Good analytical skills and ability to evaluate data



	Personal Characteristics

	· Strong, confident communicator with good influencing and interpersonal skills to interact at all levels of the business whilst challenging constructively
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